
Green Industry busIness Consultants

Name

Jennifer Buck
Bob 
Coulter

Brian D. 
Corbett

Jason 
Cupp Larry Fish

Marty 
Grunder Judy Guido

James 
Huston

Jeff  
Korhan

Company Buck Consulting JP Horizons CCG Advisors GreenSearch Marty Grunder 
Inc. 

Guido & Associ-
ates

J.R. Huston 
Enterprises

Headquarters Baltimore Concord, 
Ohio

Atlanta Kansas City, 
Mo.

Atlanta Dayton, Ohio Moorpark, Calif. Englewood, 
Colo.

Naperville, Ill.

Contact Info 443-974-8293;  
jennbuck@gmail.
com; sites.google.
com/site/jbuck-
consult/; www.
nextlevelcareers.info

bob@jphori-
zons.com;
www.jphori-
zons.com

404-575-1990; 
bcorbett@
ccgadv.com;
www.ccgadv.
com

913-735-
7011; www.
jasoncupp.
com 

770-392-1771; 
info@greensearch.
com; www.
greensearch.com

937-847-
9944; www.
martygrunder.
com

818-800-0135; 
www.guidoas-
soc.com

800-451-
5588; www.
jrhuston.biz

639-774-8350; 
www.jeffko-
rhan.com 

Areas of 
Specialty

recruiting, hiring, 
interviewing; place-
ment of student 
interns, recent 
college graduates 
and full-time, expe-
rienced employees; 
HR administrative 
tasks (orientation, 
job descriptions, 
performance 
measurement, exit 
interviews, reference 
checks); marketing 
material; creation 
and monitoring of 
social media pages/
groups; employee 
development and 
training; auditing 
and evaluation of 
current hiring/inter-
viewing/recruiting 
practices

leadership 
development, 
people and 
organizational 
alignment, 
team building, 
accountabil-
ity, balancing 
energy and 
urgency

mergers and 
acquisi-
tions, growth 
capital and exit 
strategies for 
privately held 
companies

growth con-
sulting, sales, 
marketing, 
team build-
ing, crisis 
management, 
social media; 
certified Kolbe 
consultant

talent manage-
ment, total 
rewards strategies, 
best employment 
practices

leadership, 
marketing, 
management 
and strategic 
planning

sales and 
marketing, sales 
and customer 
service training, 
strategic plan-
ning, mergers 
and acquisi-
tions, raising 
capital, system 
and process 
development, 
research, IT, exit 
strategies, public 
relations, build-
ing profitable 
supply chains, 
product develop-
ment, launches 
and placement,  
organizational 
and personnel 
development 

estimating 
systems, 
strategic plan-
ning, business 
evaluation, 
company 
structure, 
budgeting and 
benchmarking

enhance Web 
visibility, 
reputation and 
referrals with 
social media 
and Internet 
marketing

Price varies; up to $1,500 
or more for audit-
ing/administrative/
consulting work; for 
placement services 
– typically 10-15% 
of salary for hired 
position (½ at start 
of employment and 
½ after 90 days)

$3,000 per 
day

a combination 
of retainer fees 
and success 
fees, driven by 
the size of the 
transaction

varies based 
on strategic 
plan; monthly 
retainer

for management 
searches, fee 
is based on a 
percentage of first 
year earnings; for 
human resource 
consulting, fees 
are based on 
the scope of the 
project; individu-
alized consulting 
engagements are 
at an hourly rate

$4,500 per day 
plus expenses 
for on-site 
visits

fees vary 
depending on 
clientele, ser-
vices performed 
and time frames; 
minimum half-
day required; 
offers some 
pro-bono work 
for associations 
and people with 
hardships

varies typical project 
fees range 
from $1,500-
$5,000

Name

Chris 
Runge Jean Seawright Jeffrey Scott

Bill Arman, 
Steve Ce-
sare, Cindy 
Code and Ed 
Laflamme

Jeff Harkness, 
Kevin Kehoe 
and Frank 
Ross

Marcus 
vandeVliet

John W. 
Ossa

Bruce 
Wilson and 
Tom Oyler

Company Landscape 
Concepts

Seawright & Associates The Leader’s Edge The Harvest 
Group

Three Point Group M.V. Consulting Irrigation 
Essentials

Wilson-Oyler 
Group

Headquarters Vero Beach, 
Fla.

Winter Park, Fla. Trumbull, Conn. Connecticut, 
Cleveland and 
California

Atlanta, Chicago and 
San Diego

Wilmington, 
Del.

Mill Valley, 
Calif.

Florida and 
California

Contact Info 772-794-
0622; www.
lconcept-
sofvero.com 

407-645-2433; www.
seawright.com

203-220-8931; 
Jeff@jeffreyscott.
biz; www.getthe-
leadersedge.com

203-858-4696; 
www.harvestland-
scapeconsulting.
com 

678-366-0333; 
www.3pgconsulting.
com

302-239-6612; 
www.mvconsult-
ing.biz

415-378-8404; 
www.irriga-
tionessentials.
com

866-517-2272; 
www.wilson-
oyler.com  

Areas of 
Specialty

general best 
practices 

Wage and hour/
FLSA compliance; 
discrimination/harass-
ment matters; hiring, 
coaching, disciplin-
ing, and terminating 
employees; employee 
handbook develop-
ment; human resource 
audits; negligent hiring/
retention; management 
training; compensation 
plan development; 
ADA, FMLA, workers’ 
compensation matters; 
affirmative action plan 
development; unem-
ployment compensation

general best 
practices 

general best 
practices 

mergers and acquisi-
tions, valuation, 
budgeting, cash flow 
management, sales 
and training

budgeting, 
sales, bidding 
and estimating, 
job cost-
ing, project 
management, 
training, human 
resources 
and strategic 
plannning

System evalu-
ations, water 
management, 
scheduling, 
water use 
calcula-
tions, system 
design and 
existing system 
modifications, 
troubleshoot-
ing

financial archi-
tecture, market 
positioning, 
operational and 
social archi-
tecture 

Price $49-$109 
per hour, 
depending on 
service

varies depending on 
the number of states 
in which you operate 
and the number of em-
ployees; a flat fee or an 
hourly rate is charged 
for specific projects; 
all clients working 
under the monthly HR 
service program receive 
reduced rates for any 
project work

quarterly fee for 
participating in a 
peer group; one-on-
one work is a daily 
fee plus expenses

daily rate from 
$1,650-$1,950, 
plus expenses; 
specific programs 
range from 
$2,950-$5,950

daily rates, fixed 
project pricing or 
performance-based 
fees

$2,000 per day, 
plus expenses

varies charge by the 
hour, day or on 
a project basis; 
fee is based on 
specific service 
provided


